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Workplace

Harassment

Hostile Work Environment

Another type of sexual harassment that may be
unlawful is when employees are subjected to un-
wanted actions or comments of a sexual nature,
sexual stories or innuendos, discussions about em-
ployees’ sex lives, unwanted touching, or requests
for sex or sexual materials in the work place.

An employer may be held liable for the conduct

of its employees if the conduct is severe or perva-
sive, or it is reported to a supervisor or management
and the employer does not take prompt and
effective measures to address the hostility. A hostile
work environment may also be created based on
race, religion, national origin, ancestry or disability.

Retaliation

It is unlawful to discriminate against someone due
to his or her participation in a protected activity,
including filing a charge of discrimination, testifying
or otherwise assisting in an investigation or procee-
ding before the Civil Rights Commission.
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Quid Pro Quo

A term meaning “this for that,” this type of sexual
harassment exists when a supervisor or other
“superior” demands sexual favors or attention in
return for job benefits, such as a raise, promotion,
or preferred assignment.

Veteran Status

It is unlawful to discriminate against a veteran
of the United States armed forces, Indiana
Natfional Guard or a reserves component of
the armed forces in the hiring process.

Policies & Procedures

It is important that employers make clear
specific policies and procedures for report-
ing and evaluating allegations of workplace
harassment.

Complaints should be handled in a timely
and professional manner to ensure that alle-
gations are properly and effectively addressed.



